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iiiLETTER FROM THE SECRETARY OF THE DEPARTMENT

20 October 2004

Attorney-General

Attorney-General’s Department Annual Report 2003–04

In accordance with section 63 (1) of the Public Service Act 1999, I submit the Annual Report of the
Attorney-General’s Department for presentation to the Parliament.  I certify that this report complies
with the requirements referred to in sub-section 63 (2) of the Act.

Under current arrangements, annual reports are required to be tabled by 5 November 2004.

Robert Cornall
Secretary

Secretary
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